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 One of the most common physiological effects of 
climbing mountains is dizziness due to the lack of 
sufficient oxygen. This is known as altitude sickness 
and is why mountaineers not only go well prepared 
for this kind of expedition, but also they never go 
alone. They make sure that they are accompanied by 
experienced climbers so the lack of oxygen does not 
generate, among other things, hallucinations that 
can be fatal.
Something similar can be said of certain people 
who reach high positions in life, positions for which 
they are not fully prepared. Just the sensation of 
being at the heights of an institution makes them 
hallucinate and make fatal mistakes.
Just a couple of weeks ago the University of Akron 
announced that its president, Scott Scarborough, 
and the university board of trustees had “mutually 
agreed” that he should step down after less than two 
years as the head of the institution.
What happened there is becoming more and more 
common in academia. Many factors have been put-
ting tremendous pressure on its leaders to solve big 
problems for which they are not usually prepared.
Akron is a public institution of about 26,000 
students with several campuses in Ohio. It has a 
great reputation in STEM (Science, Technology, 
Engineering and Mathematics) areas, although it 
has a number of other units such as schools of law, 
music, and colleges of business, education, and 
health professions, all of them of good quality. 
Despite these solid foundations the university has 
been facing a number of challenges lately. When 
Scarborough became president two years ago, UA 
was confronting budget deficits caused by exces-
sive expenditures in building construction and 
decreased enrollment. He proposed a $50-per-cred-
it-hour course fee that attracted a lot of negative 
attention. The state had set a budget that included 
a tuition freeze for higher education, and this move 
was seen by many as a tuition increase in disguise. 
Scarborough was questioned by state legislators and 
the chancellor of the Ohio Department of Higher 
Education, John Carey. The fee was later rescinded 
by the trustees. 
Scarborough also tried to deal with the budget 
issue by terminating about 200 employees, while 
spending nearly a million dollars to remodel the 
university-owned president's home. He also spent 
more than $800,000 in a contract with a new com-
pany called Trust Navigators, to provide "success 
coaches" to first-year students. In May of this year 
the university announced it would not renew the 
contract with that Cleveland company because there 
was not a noticeable difference in the fall-to-spring 
retention rate for students with the coaches, com-
pared to the year before without them.
There were also strange edicts by Scarborough 
to his subordinates that included warnings about 
“failing to pick up trash and to maintain an orderly 
and clean work environment,” “being late to meet-
ings, “losing one’s cool,” and “inability to answer a 
question directly and succinctly.”
He also decided to rename the university as 
Ohio's Polytechnic University without proper con-
sultation and despite the fact that this is an institu-
tion that teaches many other subjects besides techni-
cal careers. Last month the university said it was no 
longer going by the new name.
Anyone who is knowledgeable about the culture 
of higher education knows that to change the name 
of the institution is a very risky proposition that will 
infuriate many alumni – usually the major donor 
base of any college or university. And to change a 
name that describes many disciplines as irrelevant 
to the institution is the easiest way to insult many 
internal constituencies. 
In May 2015 Scarborough gave a speech before 
the Cleveland City Club where he said that given 
the changes he was enacting for UA that the other 
four-year public institutions in Ohio (Cleveland 
State, Kent State, Youngstown State universities 
and the Northeast Ohio Medical University) “may 
not exist in the future.” All those institutions later 
issued a joint statement saying how offended they 
were that Scarborough had questioned the future of 
their institutions.
These and other actions by Scarborough lead 
to a 50-2 vote of no confidence by the universi-
ty’s faculty senate last February. Many in the UA 
community also protested the president’s actions 
by gathering outside the board room at trustees’ 
meetings. Scarborough never acknowledged any 
wrongdoing, but rather blamed the situation on “not 
clear enough” communication between him and the 
board.
Needless to say, as these stories circulated in the 
local and national media, many students and their 
parents became alarmed and the enrollment of first-
year students to UA decreased by one third. 
In his departing statement, Scarborough insisted 
that “the world is changing and we need to change,” 
which is true, but he seemed to forget a number of 
things. One is that institutions of higher education 
are very resistant to change. Therefore, you need 
a lot of diplomacy and patience to achieve any 
change. That means that you have to involve all 
the constituencies that might be affected by those 
changes to convince them for the need for change, to 
listen to their advice and to implement those chang-
es in ways that they do not see as imposed from 
above. Otherwise, you will fail as Scarborough did.
You also have to be very careful about behavior 
that can be misconstrued as silly. To tell people that 
they have to pick up their own trash as a presiden-
tial mandate gives the impression that your priori-
ties are totally off the mark.
Finally, if you are in financial trouble the entire 
community will scrutinize each expenditure you 
authorize. To spend hundreds of thousands of dol-
lars in renovations for the house that the university 
provides you as the president’s home is one of the 
worst mistakes one can make.
As the political commentator David Gergen once 
said regarding a different situation, “We have seen 
the hubris. And now we’re seeing the scandals.”
Dr. Aldemaro Romero Jr. is a writer and college pro-
fessor with leadership experience in higher education. 
He can be contacted through his website at: http://
www.aromerojr.net
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Letters from Academia
Torch run
The Glen Carbon Police Department participated in the 2016 Torch Run to raise money for Special Olympics.  The runners who 
took part were Chief Todd Link, Lt. Wayne White, Dispatcher Leon Robinson and Dispatcher Traci Cook. Sgt. James Jones led 




Sign boards tell the history 
of Edwardsville's historic 
link to Route 66. The board 
were erected in City Park 
over the weekend as part 
of Edwardsville's Route 66 
Festival, which offers food, 
music, kids' activities and 
a car show in addition to 
saluting the historic Mother 
Road. Photo by Bill Tucker.
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Tandem kayaks for adults and chil-
dren under 10 will also be available.
Participants can bring their own 
life jackets, but there will be enough 
at the event for all participants.
Members of the Kayak Club and 
representatives from the Alpine Shop 
in St. Louis will operate safety boats 
and be on the water with new kayak-
ers giving tips and keeping everyone 
safe.
Petty said Drost Lake is perfect for 
this type of event.
“It's large enough and a has num-
ber of fingers that allow for a large 
number of kayaks and no one gets in 
anyone else’s way,” she said. “Yet it 
is small enough for the safety boats 
to see everyone.”
She said the event continues to 
grow in popularity every year.
“This is one of our biggest 
events,” Petty said. “People can’t 
believe they can come out to the 
park and within a short time be 
out on the water experiencing a 
new activity.” Petty said the event 
is open to everyone and it’s an 
opportunity for both Maryville and 
non-Maryville residents to enjoy 
Drost Park.
“Drost Park and Drost Lake are 
Maryville’s hidden gems and we 
would like people from other com-
munities to come out and enjoy it as 
well,” she said.
Pre-registration is requested in 
order to balance out the attendance 
during the day and ensure that 
everyone gets time on the water.   
“We want people to register for 
a time slot well in advance of the 
event,” she said. “That way they can 
come out 15 minutes before their 
time, fill out the paperwork and be 
ready to get into a kayak. That way 
we can manage our time and no one 
has to wait.”
Please contact Maryville Park & 
Rec at 618-772-8555 from 9 a.m. to 
5 p.m. to reserve a spot.  Walk-ins 
will be able to boat only if there are 
available kayaks.  
Drost Park is located off 
Vadalabene Drive, then south on 
Schiber Court past Family Fun Tyme 
to Myron Provence Parkway which 
is the park entrance.  Google No. 
8 Schiber Court for a map or visit 
www.vil.maryville.il.us.
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Remaining closures will reopen as soon as possible at the conclusion of the 
Homecoming Event and no later than 6 a.m. Monday, June 20.
Detour Routes will be posted and plainly marked.
The village will be operating a shuttle bus from Village Hall to the 
Homecoming Celebration. Overflow parking will be at the Bridge Church on 
Steiss Street.
Additional parking areas for the event are:
Behind Fire Station No. 1 in Old Town.
Glen Carbon Elementary School, after 620 p.m. Friday, June 17.
There will be a handicap access point coordinated by the Glen Carbon 
Police Department on Main Street.
KAYAKS
VILLAGE
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“We do our spraying in the evening and it usually takes three to four 
hours,” he said. We will cover the entire city and continue the program 
throughout the summer.”
Taul said his department will also be treating standing water area with the 
larvicide.
Maryville does not fog throughout the village, but Mayor Larry Gulledge 
said his staff uses the dunks in areas of standing water within the village.
He said the crews also keep areas mowed and free of any standing water 
to eliminate the potentially disease spreading insects.
With the first case of West Nile being diagnosed in Illinois, nearly two 
months before last years first reported case, the Illinois Department of Public 
Health is reminding residents to protect themselves against mosquito bites.
West Nile virus emerged in the United States in the New York metropoli-
tan area in the fall of 1999. Since then, the virus, which can be transmitted to 
humans by the bite and an infected mosquito, has spread across the country.
The first known case of West Nile in a human in Illinois was in 2001, and 
by the end of 2002 all but two of the state’s 102 counties reported the virus. 
There are no medications to treat or vaccines to prevent West Nile infection. 
Fortunately, most people infected with the virus, according to the Center for 
Disease Control, will have no symptoms. About 1 in 5 people who are infect-
ed will develop a fever with other symptoms. Less than 1 percent of infected 
people develop a serious, sometimes fatal, neurologic illness. The most 
vulnerable citizens are the very young, elderly and those with compromised 
immune systems. Usually symptoms occur from three to 14 days after the bite 
of an infected mosquito.
The Madison County Health Department’s website says people can take 
steps to reduce exposure to mosquito-borne illness. Some of them are:
• Use an approved insect repellent containing picaridin, Deet, oil of lemon
eucalyptus (not for children under 3) or products that contain the active 
ingredient IR3535
• Make sure windows have screens.
• Eliminate any standing water from your property and dispose of contain-
ers that collect water.
• Make sure roof gutters are clean and draining properly.
• Report to local municipalities any stagnant water collecting in ditches.
While West Nile is an immediate threat, the CDC has issued a warning
about Zika virus, but says that far fewer species of mosquito, only 2, carry 
that disease while 65 known species of mosquitoes carry the West Nile virus. 
According to the CDC, while there has been no confirmation of Zika car-
rying insects in the U.S., there is the potential that these species could inhabit 
areas this summer. The CDC report states that mosquitoes that spread Zika 
mostly bite during the daytime and no vaccine exists to prevent the disease.




The National Corn-to-Ethanol 
Research Center (NCERC) and 
Environmental Resources Training 
Center (ERTC) at Southern Illinois 
University Edwardsville will open 
their doors to regional employers, 
elected officials and community 
members to showcase the Centers’ 
expanded training programs and 
capabilities during an Employer 
Showcase on Wednesday, June 15.
Through a $10 million U.S. 
Department of Labor grant award-
ed to SIUE in 2014, the ERTC and 
NCERC have partnered with Lewis 
and Clark Community College to 
deliver hands-on training and edu-
cation in the fields of water man-
agement and bioprocessing at the 
Centers’ pilot-scale training plants.
Local employers and community 
members are invited to join pro-
gram staff and faculty for presen-
tations, discussion and tours at the 
Centers during the following times:
What: NCERC Employer 
Showcase
When: 10:30 a.m.-12 p.m. 
Wednesday, June 15
Where: NCERC at SIUE (400 
University Park Drive, Edwardsville, 
IL 62025)
What: ERTC Employer Showcase
When: 2-3:30 p.m. Wednesday, 
June 15
Where: ERTC at SIUE (5618 New 
Poag Rd, Edwardsville, IL 62025)
The Building Illinois Bioeconomy 
consortium is 100% funded through 
a $10 million Department of Labor 
Trade Adjustment Assistance 
Community College Career Training 
(TAACCCT) grant.
About Trade Adjustment 
Assistance Community College and 
Career Training (TAACCCT)
This round of funding builds on 
the Obama Administration’s focus 
on job-driven training by requir-
ing grantees to expand employer 
engagement throughout the grant 
process. These employer and 
industry partners have identified 
necessary skills and competencies 
and will assist in designing cur-
ricula, programs, assessments or 
credentials that will help quickly 
connect ready-to-work Americans 
with ready-to-be-filled jobs.
The grants will expand pro-
grams in growing industries, 
such as advanced manufacturing, 
transportation and health care, 
and encourage geographic and 
industry sector collaboration. 
All course materials developed 
using these public funds will be 
available as Open Educational 
Resources so that others can 
access and build on successful 
training models. A White House 
fact sheet is available for further 
details.
About the NCERC
The NCERC at SIUE is a nation-
ally recognized research center 
dedicated to the development 
and commercialization of bio-
fuels, specialty chemicals and 
other renewable compounds. 
The Center’s fully functional dry 
grind pilot plant and laboratories 
are equipped with advanced bio-
fuels capabilities including corn 
fractionation, pretreatment, and a 
fermentation suite with 5, 30, 150 
and 1500L scale-up. Facilities are 
staffed by industry veterans with 
more than 100 years of collective 
experience in fermentation and 
biofuels production. This knowl-
edgeable team has the flexibil-
ity and expertise to design and 
carry out projects in any region 
of the advanced biofuels or spe-
cialty chemicals space.  For more 
information, contact Courtney 
Breckenridge, (618) 659-6737 ext. 
230, cbreckenridge@ethanolre-
search.com, or visit http://www.
ethanolresearch.com.
SIUE centers to host employer showcase
